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Governance & Policy Committee  
2019-20 Work Plan 

 

Date Topics 

2019  

October 10-11  2019-20 Committee Work Plan 
 Discussion of Open Policy Issues Related to Board Conduct 

This discussion will build on the comprehensive review of three policies 
related to Board conduct: Code of Ethics for Members of the Board of 
Regents; Responsibilities of the Board and Individual Regents; and 
provisions directly related to Regents within Gifts Received and Given by 
Regents and University Officials. The committee will review areas of 
consensus, and discuss open policy issues. Feedback from the committee 
will inform development of specific policy language for review in 
December 2019 and potential action in February 2020. 

 Plan for Advancing Revisions to Namings Policy 
On April 26, 2019, the Board adopted a resolution directing the President 
to recommend revisions to Board of Regents Policy: Namings 
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BOARD OF REGENTS 

DOCKET ITEM SUMMARY 
 

 
 
Governance & Policy  June 14, 2019 
 
 
AGENDA ITEM:   



4. Running for partisan elective office 
5. Conflict of interest related to a Regent’s family member 

 
These five areas are outlined below for the committee’s discussion.  
 

1. Communicating with the Media – 



4. Running for Partisan Elective Office – Current Board policy states, “A Regent shall resign 
from the Board upon officially announcing candidacy for any partisan elective public office.” 
This language was likely intended to shield the University and the Board from becoming 
entangled in partisan issues, but some Regents have questioned whether this provision is 
needed or advisable.  

 
The questions before the Board are:  
 

 Should policy require resignation upon announcing candidacy for partisan elective 
office, or should conflict of interest provisions govern in this situation? 

 If conflict of interest provisions govern, should resignation be required upon 
election to a partisan elective office? 

 
5. Conflict of Interest Related to a Regent’s Family Member – Current Board policy 

establishes that a conflict of interest arises when a family member of a Regent has a 
financial interest in matters before the Board. When this occurs, the Regent must consult 
with the General Counsel to identify a plan to mitigate the conflict. This is usually 
accomplished through recusal from voting on the matter in question.  
 
Some Regents have suggested that University employment by a family member should also 
constitute a conflict requiring mitigation. (Elsewhere in policy, family member is defined as, 
“a spouse, parent, sibling, child, domestic partner, or any person residing in the Regent’s 
household.”) 
 
The question before the Board is:  
 

 Should Board policy extend conflict of interest provisions to include family member 
employment at the University? 

 
BACKGROUND 
 
T





Information Request Policy Language 
 
University of Nebraska 
 

Requests for studies by individual Regents that are going to take considerable staff time 
must be approved by the Executive Committee of the Board. 

 
University of Texas 

 
5.4 Requests by Members of the Board of Regents and Chancellor.  
 
5.4.1 This process is not intended nor will it be implemented to prevent a member of the Board 
of Regents or the Chancellor from access to information or data that the Board member or 
Chancellor deems is necessary to fulfill his or her official duties and responsibilities.  
 
5.4.2 Except for a request processed under Subsection 5.4.4, requests by an individual Regent 
for information shall be submitted to the Chancellor in writing by the requesting Regent, with 
a copy to the Board Chairman and General Counsel to the Board. ��������������������ǯ��
written request for information shall identify, with specificity, the need for the information 
requested and shall provide a requested deadline for response if the request is time-sensitive. 
 
5.4.3 Information requests from or on behalf of an individual member of the Board of Regents 
seeking the compilation of significant quantities of information or data from a U. T. System 
institution will be reviewed by the Chairman of the Board and the Chancellor and, if necessary, 
discussed with the requesting Regent to determine the appropriate scope of the request and 
timing of the response to avoid inefficiencies and duplication of effort but shall also ensure 
that requests are fulfilled in a timely manner consistent with applicable law and policy. 
 
5.4.4 Smaller requests for existing information or data that do not appear to require 
significant time or effort may be processed through the Office of the Board of Regents and the 
����������ǯ��������Ǥ 
 
5.4.5 Within 5 business days of the receipt of a ������ǯ���������������������ǡ���������������̹��
Office will provide the requesting Regent with an estimated date for delivery or 
production. The Board requires all U. T. System Administration and U. T. System institutional 
employees to respond thoroughly and appropriately to requests for information from a 
member of the Board or the Chancellor, without undue delay. In the rare circumstance when 
����������������������������������������������������������ǯ���������ǡ��������������ll be 
discussed with the Regent within 5 business days of receipt of the request. If concerns about a 
request for information or data are unresolved following discussion with the Regent, the 
matter will be presented to the Board as quickly as possible, but in no event later than the next 
regular Board meeting following the date of the receipt of the request. For the purpose of a 
Board vote on this issue, the vote of a majority of the members of the Board in support of the 
request is sufficient to direct that the request will be filled without delay. 
 
5.4.6 After consultation with the Chairman of the Board, the Chancellor may adopt reasonable 
procedures with regard to the timing, copying, and process for review of records by a Regent, 
including prohibiting the copying of any confidential material. In addition, the Chancellor, in 
consultation with the U. T. System General Counsel, shall determine whether State or federal 
law restricts compliance with the request. Accordingly, the Chancellor, in consultation with the 
U. T. System General Counsel, shall determine whether a Regent may review information that 
is protected by the Family Educational Rights and Privacy Act (20 U.S.C. §1232g; 34 CFR Part 
99), by constitutional privacy, or by other State or federal law. 

Page 10 of 27



Page 11 of 27



Page 12 of 27



Page 13 of 27



Page 14 of 27



Page 15 of 27



Page 16 of 27



Page 17 of 27



Page 18 of 27



Page 19 of 27



Page 20 of 27



Page 21 of 27



Page 22 of 27



Page 23 of 27



Page 24 of 27



Page 25 of 27



Page 26 of 27



Page 27 of 27


	Coverpage
	Agenda
	2019-20 Committee Work Plan
	Docket Item Summary
	Draft Work Plan

	Discussion of Open Policy Issues Related to Board Conduct
	Docket Item Summary
	Presentation Materials

	Plan for Advancing Revisions to Namings Policy
	Docket Item Summary


